RITICAL THINKING has been defined by Paul 1 as "disciplined self-directed thinking which exemplifies the perfections of thinking appropriate to a particular mode or domain of thinking." (p137) The disposition to critically think 2 has been described as the consistent internal motivation to solve problems and make decisions using thinking. This internal motivation is thought to consist of attitudinal or motivational factors, and critical thinking is the cognitive process of analysis, synthesis, and evaluation. Critical thinking and the disposition to critically think go hand in hand; it is argued that in order for students to think critically they must also display the disposition to critically C think.
2,3 Facione, Sanchez, Facione, and Gainen 2 proposed that a person who critically thinks uses seven dispositions (Table 1) to form and make judgments. It is possible, however, that some students might be strong in one disposition and quite weak in another. For example, an individual might be systematic in his or her evaluation skills but not value other peers' opinions or ask questions before forming an opinion. Without open-mindedness he or she might miss out on valuable insight from a peer regarding the evaluation. The purpose of this column is to describe the seven dispositions to critically think and highlight behaviors that a student would engage in when exhibiting dispositions to critically think.
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Encouraging the Disposition to Critically Think Stacy E. Walker, PhD, ATC • Ball State University Valuing the application of reasoning and use of evidence to resolve problems, anticipating potential conceptual or practical difficulties, and consistently being alert to the need to intervene Truth-seeking Being eager to seek the best knowledge in a given context, courageous about asking questions, and honest and objective about pursuing inquiry even if the findings do not support one's selfinterests or preconceived opinions Self-confidence Trusting the soundness of one's own reasoned judgments and leading others in the rational resolution of problems Maturity Approaching problems, inquiry, and decision making with a sense that some problems are necessarily ill structured, some problems might have more than one plausible solution, and judgments often must be made based on standards, contexts, and evidence that preclude certainty Note. Adapted from Facione et al.
The Disposition to Critically Think
John Dewey 4 wrote one of the earliest works on critical thinking and the attitudes needed to think critically. He referred to them as attitudes, but today these are commonly described as dispositions, or attitudinal affects, to critically think. Table 2 displays examples of behaviors a student would engage in when displaying an individual disposition. For example, students who always ask questions to expand on the knowledge presented in class or their clinical-experience situation are exhibiting characteristics of the inquisitiveness disposition. They are asking questions because they have internalized the information and are making additional inquiries to ensure that they fully understand. These questioning techniques assist them in understanding what they have been exposed to. One could argue that the students are thinking about the issue, realizing they need additional information, and asking questions for their further understanding. Students with the basic levels of knowledge and comprehension might be capable of using critical-thinking skills but must have a desire to use them.
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How many of us have witnessed students who are unsure of themselves and display a lack of criticalthinking self-confidence while performing an injury Table 2 . Characteristics of Dispositions to Critically Think
Disposition Description
Inquisitiveness Asks questions to gain further understanding.
Inquires for further information no matter the topic or questions the significance of learning certain material, such as in general education courses.
Asks more questions or investigates if a treatment is not working.
Open-mindedness
Values others' opinions and finds them interesting.
Seeks to understand and questions why others have a certain opinion.
Listens or finds out all information before giving quick opinions.
Treats individuals similarly regardless of lifestyle or cultural background.
Systematicity
Focuses on questions before answering.
Organizes evaluation techniques.
Takes time when making decisions to weigh all options.
Analyticity
Explains the reasons that a decision, treatment, or protocol was used.
Identifies information or facts and groups them accordingly.
Considers competing assessments and evaluates each possibility to rule it plausible or implausible.
Anticipates problems and formulates possible solutions to them.
Truth-seeking Is willing to change an opinion based on new information.
Is honest in reporting information, even if new findings do not support previous thoughts.
Continually reevaluates new information.
Self-confidence Trusting the soundness of one's own reasoned judgments and leading others in the rational resolution of problems.
Assumes leadership roles.
Maturity
Admits that sometimes, depending on issues or subject, a situation has more than one solution.
Does not make decisions based on feelings at the moment.
Relies on others to help solve problems or approach problems independently.
